EEEBEEMEH

BB D MBS B -

F—H2ENE  BEINEB6ERKARLSHE &
ZAREPEZ—F (HIEE  BRLERAESR
2,0007c£3,0007T ) BRTFRE - 56 EHBMAE
&8 FIR7B118,0007T -

FE_HNERE - BRERIEIEEITEE (BIE18
BR%E) —EBRMTRE - WAL REREERRHE
ERE6ERERNAEER - LIRABEE18,0007T -

EEZFHEN LS EAE

EBEFBURFHFLAXNEEHE  BUESHERET
FEALUBFHHE  MzEEZFALMHBEMESNZ
R20K - EfpERERZIERENSREN AT
8 B RRARZEERATBEHNLIRE - &
B8RV ITFISKIMU L - BEF JEZNZAN
EEIEIENEER -

MzEEZ A LIEEDR20K - BEEEHEEIRZE
B A LMBREIZEAIETE - MEBRRMSERIUE
BRSELERBTERE -

PIRBLHETEIZHE
HEE/BERASEENENEEBANERLE S
MESERE FERRREERE—EILER &
EERIEMERETEE - MAZENTACRNNE
e ZRBEERE ZZEEQEIENCSHEN
WEBE -
EERWMZIEESOENR1ISERAELRER
LEFERATERE _MHEHE -

7€ i 5 B2 15l At 2l

ZEREHNEELF 2B ERMEREIRE
8 DEFREXETEESH LEREBISIIE
E-#EFER Z2enRERHEBERZE -

PAYMENT OF SUBSIDY

Subsidy shall be paid in two parts.

For the first part of subsidy, employers shall submit
monthly application in the first six months. The CIC shall
issue half of the subsidy (the upper monthly limit is from
HK$2,000 to HK$3,000 based on the trade) to employers
which is capped at HK$18,000 for the 6-month period.

For the second part of subsidy, it shall be paid in a lump
sum after the completion of the 18 months of the OJTS.
Subsidy of the second part shall be of the total amount
paid in the first six months and also capped at HK$18,000.

PAYMENT OF SALARY AND SUE

CALCULATION METHOD

Employers must pay employees by monthly salary. If the
salary of an employee is paid daily due to current
practices in some trades, the number of working days of
that employee should be equal to or more than 20 days in
the month for acquiring full monthly subsidy. In order to
ensure the employees having minimum working days in a
month; therefore, employers would be entitled the
monthly subsidy for employees who work at least 15 days
in a month.

If the number of working days of that employee is less
than 20 days, subsidy shall be calculated pro-rata to the
actual number of working days in that month over 25 days.

WITHDRAWAL ARRANGEMENT

If the employer or the employee leaves the scheme within
6 months after commencement of the scheme with
reasonable explanation, the CIC may pay the monthly
subsidy in pro-rata to the employer based on the last
working day of the employee. All paid subsidy to the
employer shall not be clawed back only if the explanation
is accepted by the CIC.

The second part of subsidy shall not be paid to employer
whenever the employer withdraws from the scheme within
18 months of employment.

SCHEME MONITORING

The CIC shall conduct regular site visits and contact with
employers and employees to ensure the employers fulfil
and implement conditions of employment contract, and to
monitor the on-the-job training progress. The CIC may
provide counselling and support to the employees when
needed.

B R ZEERERIE ENQUIRY & APPLICATION
BIEZEZE T Construction Industry Council

2 EEE Tel : 2100 9107 / 2100 9108

L] #3831t website : www.hkcic.org

(& =244 Placement Hotline : 2100 9102
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The CIC has taken necessary measures to ensure the validity of this document on the date of production (Apr 2015). However, the CIC reserves the right to

change its content whenever necessary.
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INTRODUCTION

The Construction Industry Council (CIC) has continuously
offered various training courses and subsidy schemes in
order to provide official training to the new entrants and
contribute to the construction industry.

Since 2010, the CIC has introduced the Enhanced
Construction Manpower Training Scheme (ECMTS),
Contractor Cooperative Training Scheme (CCTS),
Subcontractor Cooperative Training Scheme (SCTS),
Plumbing Subcontractor Cooperative Training Scheme
(PCTS) and other relevant Cooperative Training Schemes
to attract suitable calibres to join the industry especially
trades that are facing manpower shortage.

“ON-THE-JOB TRAINING SCHEME

To enhance employment opportunities and continuous
training for graduates of the Training Schemes, the CIC
has launched the “On-the-job Training Scheme” (OJTS) in
August 2013. Through offering subsidy, this scheme aims
at encouraging employers to provide on-the-job training
and at the same time continuously hire graduates with
lesser working experience.

EMPLOYER APPLICATION PROCE

Employers must employ and sign employment contracts
with qualified graduates within 3 months upon graduation
and submit the OJTS application within 6 months* from the
signing date of the employment contract.

Employers who participate in the CCTS, SCTS, PCTS or
other relevant Cooperative Training Schemes are eligible
to apply for the OJTS in advance. Employers can apply for
the OJTS within kick off of the Cooperative Training
Schemes and 3 months after the graduation of the trainees.
The CIC will submit the applications to the Construction
Industry Training Board (CITB) for pre-approval.

All employers should submit the completed OJTS
application form, photocopies of the employment contract,
training syllabus, references of qualified trainers and
relevant documents to the CIC.

After approval of the application, the employer shall sign
an agreement with the CIC. The effective day of the
relevant training syllabus and the subsidy should be the
first day of the following month after the approval.

*This application deadline is only applicable to the graduates of ECMTS

EMPLOYERS QUALIFICATION

Employers apply for the OJTS should meet at least one of
the following requirements:
a. members of the Hong Kong Construction
Association, or
b. contractors who have paid levies to the CIC in the
past five years, or
c. registered contractors at the Buildings Department, or
d. subcontractors directly employed by contractors as
mentioned in (a), (b) or (c), or
e. members of the Hong Kong Construction
Sub-Contractors Association, or
f. members of the Hong Kong Plumbing & Sanitary
Ware Trade Association Ltd.
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BEBRITTE subsidised Trades

#M A5 /E2T Bar Bending and Fixing
EEER KRS T T Metal Formwork and Concreting
JEst T L Concreting
AK/821EHR T Timber Formwork
#2ET Drainlaying

B EEHAZET THNE Tower Crane Worker’s Assistant

#23EMZE T Construction Scaffolding Works
EAFTET Marble Polishing
EBTET Metal Work
EEBEMR T Metal Formwork
BETHAIE T Site Surveying
#EEFRET Surveying and Setting-out
#5& T (JE7KI ) Plastering (Wet Trades)
A& (JEZKI ) Brick Laying (Wet Trades)
#EL L (JEZKI ) Tiling (Wet Trades)
AR L Painting
JKIfET Plumbing
JEETET Welding
BZ3%E T Tunnel Works

QUALIFIED GRADUATES

A qualified graduate must fulfil the below conditions:

1. complete a course under ECMTS*!, CCTS*?, SCTS,
PCTS or other relevant Cooperative Training Schemes
and passed the Intermediate Trade Test (if appropriate)
on or after 30 August 2013, and

2. graduate within 3 months upon graduation when
signing the employment contract

Graduates who have joined the OJTS, the Apprentice
Subsidy Scheme and the Employers Subsidy Scheme
previously are not eligible to apply for this scheme.

#1 Exclude those employers who sign the public works contracts and

require to employ the ECMTS graduates for at least 12 months
continuously

#2 Exclude those contractors who join the Mandatory Cooperative
Training Scheme, which means those employers who sign the public
works contracts and require to employ the mandatory cooperative
training schemes’ graduates for at least 12 months continuously

ON-THE-JOB TRAINING PERIOD

Employers must arrange an appropriate on-the-job
training to graduates for 18 months continuously by
qualified trainers starting from the signing of the
employment contract. Qualified trainers must be a skilled
worker or possessed at least 10 years working
experience of the relevant trade.

SUBSIDY FOR EMPLOYERS

The subsidy period is 6 months. The subsidy amount for
19 trades is divided into 3 categories and varies from
HK$6,000, HK$5,000 to HK$4,000 monthly. The upper
limit of the employer subsidy for each qualified graduate
will be HK$36,000, HK$30,000 or HK$24,000.

BREMSE Hks) R{EFEIZEBNAEE LR (HKs)

Monthly Subsidy
Amounts (HK$)

Upper Limit of Subsidy
Amounts (HK$)

6,000.00 36,000.00
5,000.00 30,000.00
4,000.00 24,000.00




