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Proposed active tasks of CIC Committees to 2016
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Months

(8) Construction Industry Training Board

1 Provision of full-time training courses at craft and
supervisor/ technician level and adult short course level-
around 3,000 for each year depending on market demand

Training target and
training output

For reference only as
recruitment depends
on numerous factor
outside the control of
CIC

2 Provision of part-time training courses for in-service
construction personnel, including around 60,000 training
places for each year depending on market demand and
development of new skills

Training target and
training output

For reference only as
recruitment depends
on numerous factor
outside the control of
CIC

3 Provision of trade tests in 60 trades for building & civil
engineering trades and 28 ITT; and in 12 trades for
construction-related E&M trades and 12 ITT; and also those
for 6 construction plant operation certification and 6 load
shifting machine certification and builders lift & gondola
certification test

Number of tests
conducted and
number of
certificates issued

For reference only as
recruitment depends
on numerous factor
outside the control of
CIC

4 Provision of specified training courses which are specifically
designed for Registered Skilled Workers (Provisional) under
the Construction Workers Registration Ordinance (CWRO)

No performance
indicator as CIC is a
service provider for
CWRA

(Subject to changes
to be brought by the
amalgamation of CIC
& CWRA)

5 Provision of various commissioned courses for government
departments, public bodies and other organizations at
around 2,000 per year

Training capacity
and Training output

For reference only as
recruitment depends
on numerous factor
outside the control of
CIC

6 Assist to operate of four Workers Registration Offices to
provide registration services, including new registration,
renewal of registration and information update

CIC is a contractor of
CWRA

(Subject to changes
to be brought by the
amalgamation of CIC
& CWRA)

7 To continue to run the Apprentice Subsidy Scheme. (Each
Scheme will last for 4-5 years.)

Number of
graduates subsidized

8 To continue and expand the Collaborative Training Scheme
with respective contractors / sub-contractors based on
demand

Number of
applications
approved and

9 Introduction of Skills Enhancement Courses on Repair and
Maintenance of Heritage Buildings

Number of courses
offered

10 To implement the measures to enhance training and re-
training of construction personnel in the coming three years
in support of the $80M earmarked by the Gov't in 2010-11

Training output
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=

(8) Construction Industry Training Board

(a) Enhanced Construction Manpower Training Scheme

(b) Senior Construction Workers Trade Management

(c) Enhanced Construction Supervisor Training Scheme -
Certificate in Civil Engineering Supervision

and skills enhancement courses

(d) Subsidy for fees of trade tests, specified training courses,

Training output

Training output

Training output

Number of trade
tests and STC
subsidized; Number
of skills
enhancement courses

rondncted

11 (i) To study the current market needs for civil engineering
related training courses

(ii) Development and conduct of civil engineering related
training courses

(i) Findings of the
study and recom-
mendations

(i1} Roll out of
courses and number
of courses conducted

12 To study the provision of building related training courses,
to see if there is any overlap of training efforts with other
training institutes, to find out the deficiencies and to
evaluate the feasibility of collaboration with other training

Findings of the
study and
recommendations

13 To study the provision of Electrical and Mechanical related
training courses, to see if there is any overlap of training
efforts with other training institutes, to find out the
deficiencies and to evaluate the feasibility of collaboration
with other training institutes

Findings of the
study and
recommendations

14 Introduction of new Supervisors Courses

Review and roll out of supervisor training needs and revise
the 2-year CST Programme

Review the need to introduce a training the trainer course for
SUpervisors

Introduction and
running of new
SUpervisor course

15 Review, make proposals and plan of action for Multi-skills
training for workers

16 Identify and develop training to assist construction personnel
to work overseas

Legend: schedule




