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About the Construction Industry Council (CIC)
ERREXEEE ()

The CIC was established as a statutory body on 1 February 2007 in Hong Kong under the
Construction Industry Council Ordinance Cap 587. The CIC amalgamated with the then
Construction Industry Training Authority on 1 January 2008 and the then Construction Workers
Registration Authority on 1 January 2013. The CIC became the single co-ordinating body of the
construction industry in Hong Kong, bringing industry platform, construction manpower training
and trade testing as well as registration services under the purview of the CIC.
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Mission
Aap To drive for unity and excellence
7 of the construction industry of
To strengthen the sustainability of the Hong Kong

construction industry in Hong Kong by LEFESE At gLy
providing a communications platform,

striving for continuous improvement,

increasing awareness of health and safety,

as well as improving skills development
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Chairman’s Message

EEME

Ir LEE Shing-see, GBs, OBE, JP

EE4 TIRED

SEHEE » OBE » KM+

Chairman, Construction Industry Council

FPE

BEXES

The Construction Industry Council (CIC) was incorporated by
the Construction Industry Ordinance (CICO) Cap 587 in 2007. In
the past seven years, the CIC has evolved from a communication
platform for the construction industry to the sole statutory
organisation handling the matters of the construction industry
of Hong Kong. Sustainability carries a special meaning for the
CIC. We cover not only the environment and social aspects
but also shoulder the responsibilities that contribute to the
sustainable development of the construction industry in Hong
Kong. The densely built environment of Hong Kong not only
amazes people from around the world, the construction industry
of Hong Kong has also been providing impetus to the economic
and social development, in a modest yet solid way. Thus it is of
paramount importance to upkeep the momentum of the industry
development. With this inaugural CIC Sustainability Report, we
hope to share with our stakeholders as well as the community the
beliefs and initiatives of the CIC to contribute to the betterment
of our home Hong Kong.

Construction Industry Council
Sustainability Report 2013
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Executive Director’s Message

HATRELARE

The management philosophy of the CIC is to create value
for the organisation, while at the same time contribute to
the industry and to society at large. The CIC is dedicated to
construction excellence and nurturing a professional culture
among the industry practitioners. As such, the CIC strengthens
ties with industry, enhancing partnerships with the industry
players and intensifies our linkages with various aspects of the
industry. Our ultimate goals are to enhance the understanding
of the construction industry with the wider public, to train
new blood for the construction industry so as to maintain a
core skilled workforce for the industry, and to enlighten the
industry with new technology and innovation. Needless to say,
environment and people are inevitable components in these
initiatives as well as in the other greening and caring activities
of the CIC. Our sustainability initiatives are a reflection of the
aspirations of the CIC to realise the efforts to “build a better
Hong Kong”.

Ir TO Wing, Christopher
PgsE  TAREM

Executive Director,
Construction Industry Council
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Highlights of 2013
2013 £ E

The CIC is dedicated to meeting the needs of its stakeholders with
the goal of driving for improvements, both for the industry and for
the CIC itself. The highlights of 2013 activities are as follows:

Striving for Excellence of the Industry

The CIC promoted good practices through alerts and guidelines.
These publications were result of the valuable inputs from
industry practitioners. Backed by research, the CIC issued “Report
on the Strategic Implementation of Prefabrication”, “Phase 1
Industry Key Performance Indicators (Productivity, Health &
Safety, Manpower)” and “Final Draft Report of the Roadmap for
Building Information Modelling Strategic Implementation in Hong
Kong’s Construction Industry”. The CIC seminars and conferences
provided a platform for knowledge enrichment and sharing of
good practices. The CIC also extended exchanges with its Mainland
and overseas counterparts by entering into Memorandum of
Understandings with the China Construction Industry Association,
as well as Constructing Excellence of the United Kingdom. With
the two signatory events of 2013 - the Sustainable Building 2013
Hong Kong Regional Conference (SB13 HK) and the Construction
Safety Week 2013, messages of sustainability and safety were
widespread.

Meeting Manpower Needs

The CIC had different schemes for workers training, including
in-house training, Enhanced Construction Manpower Training
Scheme and collaborative training schemes. Together with our
supervisor training programs and continuous training programs
for industry practitioners, the CIC offers all round trainings for our
industry practitioners. The CIC also provides trade test services to
the workers through civil, building, electrical and mechanical as
well as machinery operator tests.

Building Image of the Industry

In order to promote the construction industry to all walks of
life, the CIC launched different initiatives for different groups of
the public, aiming to increase the awareness and appreciation
of the construction industry by the general public. 13 Build Up
Ambassadors were appointed to promote the industry. The liberal
studies materials and the “Building Your Life Experience Day” were
tailored for secondary and university students respectively. The CIC
Photo Competition and ZCB Upcycling Competition aroused the
interests of various groups. Not to mention the CIC advertisements
in various media. All of these initiatives allowed the information on
construction industry to reach the wider public.

Construction Industry Council
Sustainability Report 2013
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Growth of the CIC

With the increasing diversification and expansion of services, the
CIC now has office premises and training facilities in 17 locations
in Hong Kong, of which the Yuen Kong Training Ground in Yuen
Long and Wong Lung Hang Training Ground in Tung Chung were
newly opened in 2013 and the CIC Service Centre in Nam Cheong
MTR Station commenced operation in 2014. We shall continue our
endeavors to support the healthy and sustainable development
of the construction industry in Hong Kong through our various
service points and our diversified initiatives.

Our Location
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CIC Sustainability Framework
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Go Green and Low Carbon
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Construction Industry
Sustainable Development
%EIJ—IJ: n\ﬁ ?‘4

4 Embrace our future with a world

class construction system

DAt SR A B2 LI E AR ﬂii}ib




Image Building @
BIUER

What do you think of the construction industry?

When the general public is asked this question, it is common to
receive a negative response. Such a perception creates hurdles
attracting new blood to join the industry and to encouraging
people to understand more about the construction industry.
This vicious cycle is not conducive to the development of the
construction industry.

A more positive perception needs to be promoted. The momentum
for change came with the first batch of “Build Up Ambassadors”.
These 13 inspiring young adults who are passionate about
the construction industry vowed to promote the construction
industry to the public. Nine of the “Build Up Ambassadors” are
practitioners with years of experience while the remaining four are
CIC trainees who were undertaking or had just graduated from CIC
training courses.

Their experiences were reported in Recruit, am730, Sing Tao Daily,
on Radio Television Hong Kong, and in promotional advertisements
in bus stations, MTR stations, as well as in talks at construction
recruitment fairs and in schools. With the support of their families
to develop their careers in the industry, the Build Up Ambassadors
also influenced others, especially young people to learn more
about opportunities in the industry.
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Image Building 23 F %

Different media has been used to effectively communicate
what exactly construction is about. The second series of the
television drama “Dreams Come True”, co-produced by the CIC,
the Development Bureau, and Radio Television Hong Kong, aired
in January 2014. The storyline was about young people pursuing
their dreams and how they found the construction industry to
be their destiny. The CIC supported the production by providing
skills training to the actors, advice on skills presentation, and by
arranging shooting locations at CIC premises.

The public outreach publicities on construction industry have
yielded encouraging result. The Development Bureau has engaged
a consultancy firm to conduct a series of image tracking survey on
the construction industry since 2011 to gauge the effectiveness of
the promotion and publicity measures of the “Build Up Publicity
Campaign”. For example, the perception to join the construction
industry among youngster aged from 15 to 24 showed an increase
from 7.9% in 2011 before the launch of the “Build Up Publicity
Campaign” to 27.3% in 2014. The result revealed that not only the
pool of potential new blood was enlarged but also the public’s

understanding about the construction industry was improved.
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Whether Youngster would Consider to Join
the Construction Industry in the Future
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6th Survey (Jan 2014)
FERRAE (201451 5)

5th Survey (May 2013)
ERRFAE (201355 A)

4th Survey (Nov 2012)
EMKFEE (202FNA)

3rd Survey (Mar 2012)

o,
E=kBEQ0RF3A) 15.8%

2nd Survey (Jul 2011)
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14.7%

1st Survey (Apr 2011)
E—RAE QONF4A)

7.9%

Construction Industry Council
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21.3%

FikAged | Fi#rAged | Fi#RAged
15-17 18-20 21-24

27.3% 26.9% 27.7% 28.0%
24.6% 16.3% 21.9%
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Training of New Blood @
BIlEDE

“One brick, onetile” by industry practitioners
contributes to the diversified built
environment of Hong Kong. The construction
industry is one of the major pillars in the
economy with a significant contribution in
the gross domestic product (GDP) of Hong
Kong. Nevertheless, the industry has been
facing the issues of an ageing workforce and
a fluctuating demand for labour. Maintaining
a stable workforce to fulfill the industry’s
needs is crucial. The CIC provides skill-
based training for new workers as well as

continuous skill upgrading for experienced
industry practitioners.

Scope of our training programmes has expanded from classroom instruction by the CIC to collaborative training,
partnering with industry stakeholders to deliver the training. This not only copes with the surging demand of recent
years due to the booming industry, but also to explore diversified modes of training to achieve the optimal result.
Our graduates are equipped with semi-skilled worker qualifications and further trained up by the industry through
on-the-job training to progress to be skilled workers.

Number of graduates of CIC in-house and
collaborative construction worker training
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Number of graduates of CIC in-house construction worker
training aged under 35
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Training of New Blood &3I4 HE

For the experienced industry practitioners, lifelong learning is
required to refresh and update their professional knowledge. As
such, the CIC offers a comprehensive range of professional courses
covering technical skills, safety, theoretical knowledge as well as
management know-how.
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Training outputs of part-time courses
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Innovation in Construction &

RIFESRE

Innovation is one of the catalysts to enhance the productivity and
global competitiveness of the construction industry. One of the CIC’s
functions is to provide impetus to innovation and technology. Certain
industry-wide issues may require research to explore possible
solutions. The CIC initiates research based on the needs of the
industry. The CIC also provides research grants to research institutes
to spearhead new methodology and technology with an ultimate
goal to inspire the industry or to have the new inventions adopted.

Industry-wide

Industry concerns
2w BELRANEE

CIC initiates
research
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Innovation in Construction Bl#7E58

CIC Initiated Research
The CIC initiates research projects to facilitate policy formulation,

advocate technology advancement and prepare references for

good practices and improvement measures. Our key projects are

summarised below:

“The Construction Industry Council Manpower Forecasting
Model” has been conducted to estimate the demand and supply
of workers in different trades

In view of the shortage of river sand for construction work, the
CIC has been researching river sand substitutes for concrete
production and cement sand mortar production

A study on the strategic implementation and application
of prefabrication in Hong Kong was conducted with an aim
to alleviate labour demand in the construction works and
improve productivity

The CIC is undertaking research on the Comprehensive Hong
Kong Based Carbon Labelling Scheme Covering Emission
Intensive Construction Materials to ingrain awareness of low
carbon products from the initial stage of construction

To review the work life and welfare of workers, the Feasibility

and Implementation Strategy of “No-Saturday-Site-Work” in the

Hong Kong Construction Industry was commissioned

Construction Industry Council
Sustainability Report 2013
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CIC Research Funds ZEMRES

Since the launch of the funds in 2012 up to the end of 2013, the BB EES R 2012F/K AR - &
CIC Research Fund has received promising responses with a total ~ £ 2013F K - # & & LW 1091 B35 -
of 109 applications. To date, HK$17.7 million has been granted for & & IR 2 [ E 178 H 505+ 8 8 48 H
17 research projects, covering the research areas of construction 17,700,000/ 8 TR K E - & E B E
health and safety, construction materials, construction technology, ~ &f@EM % 2 - BEME - BERI - 1B
project management and sustainability. BEERRARELRE -

Research Area of CIC Funded Projects
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Innovation in Construction Bl#7E58

Research Title
HRIEHE

Subject Area
FEMREE

Research Institute

W

13

S-Helmet —.a proactive construction safety

The Hongkong Polytechnic

management system based on real-time localisation University
_ SR — ERERTUNEIMREELET TR RSN BBEBEIARE
Construction
Health and . Pilot Medical Examination Scheme for Construction The Hong Kong Polytechnic
Safety Workers University
. BIEFT ABRERSRTE LN
Eh{@ﬁ%%ﬂfé L% = B e %ﬁ / ==

. Electrical and Mechanical Safety in Construction

BEFNOKEL S

The Hong Kong Polytechnic
University

BEBIARE

. Recycling Used Timber Formwork into Lightweight,

Thermal-insulating Cement-bonded Particleboards

Bl EARERAKEE - 2R/KORRB A BITER

The Hong Kong Polytechnic
University

BEBIAE

Construction
Materials

FEE P

. Development of Ultra-Ductile Cementitious

Waterproofing Rendering by Recycled Plastic
LVBRZR - FEBEKRRBKESR

Nano and Advanced
Materials Institute Limited
WK I Se M R 326
BRAA]

. Development of High Modulus Concrete for

Tall Buildings

The Hong Kong University
of Science and Technology

Construction Industry Council
Sustainability Report 2013
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Subject Area
FTEMREE

Research Title

7.

WRIEE

Adopting Eurocodes by Hong Kong Construction
Industry Technical Guide on Effective Design and
Construction to European Steel Code EN 1993-1-1
FRABUNREN BB EEE — BEBUM R L
EN 1993-1-WEB M akaT K& 2 Bl $5 5l

Research Institute

e

The Hong Kong Polytechnic

University
BRBEITARE

Practical Guidelines on Seismic Detailing for Concrete
Buildings in Hong Kong
AR RRTRENNMEERER

The University of Hong
Kong

EBAR

Construction 9. Gyroscopic Stabilisers for Construction Cranes and City University of Hong
Technology Gondolas Kong
ZEEH T R BE N PAEIPEIRIZE 83 BEAMM AR
10. Innovative Design Technique for Steel-Concrete The Hong Kong Polytechnic
Composite Structures in HK University
ERREERMER T8 EBEF R Bl HEEETAE
11. Labour and Cost Efficient Construction Method for City University of Hong
Retrofitting Reinforced Concrete Columns with Fibre Kong
Reinforced Polymer ERH AR
B2 &) [o B AN R e ) DN S £ )RR 8 A Be 39 3R 8 e 4
DAz
12. Development of an Automatic Image Collection and The Hong Kong Polytechnic
Analysis System for Improving Onsite Construction University
Project Productivity BEAETKE
Management FEEBBEGEEES T ERINIRSEE T HA
15 E g EEN

13.

An Empirical Study of Construction Time Performance
of High-rise Private Building Projects in Hong Kong

FBLARBETOELRERRT

The Hong Kong Polytechnic
University

BEBIAE

Sustainability
AEERE

14.

Formulation of Sustainable Trigeneration System
Design for High-rise Commercial Buildings in
Hong Kong

ST AN ES B EE R TR A =R

City University of Hong
Kong
EN AN

15.

Feasibility of Delivering High-rise Low Carbon
Buildings in Hong Kong
EEABETERSEEFHAITHT

The University of Hong
Kong

EBAR

16.

Cost-Benefit-Analysis (CBA) for Implementing Green
Buildings (GB) Promotion Incentives: with Transaction
Cost (TCs) Considerations

B CREHEREEENNRNEIEZINT - RARE

The Hong Kong Polytechnic
University
BB RS

17.

A Study of Impact of Building Envelope on Urban
Outdoor Thermal Environment

Y SNE REBEI T PINRIEH BT

The Chinese University of
Hong Kong

BAEPXKE

REEAE
THEER % 2013
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Go Green and Low Carbgn'
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J Embrace our next generation by
ingraining understanding of a green

and low carbon environment to

sustain living standard
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Low Carbon Living | X
Ko ETE

In response to the Government’s strategy to reduce carbon
emissions, the CIC constructed ZCB - Hong Kong’s first zero carbon
building to showcase low carbon work places and lifestyles, as well
as low carbon building technologies. The vision for ZCB is to be a
leading exhibition, information and education centre for low carbon
building practices to target the problem of climate change through
the reduction of greenhouse gas emissions with a view to promote
their wider application in Hong Kong.

ZCB aims to achieve zero carbon emissions through passive
design, energy efficient active systems and on-site renewable
energy generation:

Passive Design - ZCB can switch between a sealed air conditioned
environment to a porous cross ventilated mode. Situated on the
northwest corner of the site, the building and its surrounding open
space receive prevailing cool south easterly winds. ZCB is naturally
ventilated for 40% of the year. This significantly reduces energy
consumption from mechanical cooling.
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Low Carbon Living 1KB4ESE

Active Systems - Connected to more than 2,800 smart sensors,
the Building Managment System (BMS) monitors building
performance for evaluation and real-time display of data in the Building

Environmental Performance Assessment Dashboard (BEPAD).

On-site Renewable Energy Generation - Renewable energy at
ZCB is generated through a combination of photovoltaics (PV) and
a biofuel tri-generation system which uses waste cooking oil to
produce approximately 145MWh of renewable energy per year.

Low Carbon Construction Materials - ZCB used rapidly renewable
materials, recycled materials and sustainable timber in its
construction, such as bamboo flooring, natural linoleum flooring,
eco-pavers and pulverised fly ash (as partial cement replacement
for concrete mix) as well as sustainable timber from certified sources
under the Forest Stewardship Council (FSC). The use of low carbon
construction materials and low carbon construction methods
contributed to a reduction of about 30% (660 tonnes) embodied

carbon at ZCB as compared to an ordinary construction.
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Low Carbon Living KB4 E

From March 2013 to January 2014, through the use of cost effective
passive design and active systems, ZCB self-generated 214MWh
renewable energy. ZCB achieves a 45% reduction in energy
consumption compared with a benchmark of 156kWh/m?/yr for a
commercial building of comparable size of 1,400m? as cited by the
Electrical and Mechanical Services Department.

Open Landscaped Area with an Urban Native Woodland
A vast open landscaped area, inclusive of an urban native woodland
of about 3,000m? comprising 222 native trees from 44 species,
surrounds ZCB. This green area contributes to the improvement of
the microclimate of a dense urban area in Hong Kong by cooling
the local environment and helping to mitigate the urban heat island
effect. It is estimated that the landscape design will lower the local
air temperature by up to 1°C. Each mature tree also has the capacity
to absorb 23kg of carbon dioxide (CO,) per year.

2013458 £204F18 B/ ® &
ARANEHAERGTATHRARMEET
214MWh BARER - IR EK Az © BIR
WETREERTES] - 821,400 F KA
BFEF156kWh/m? B9 EEAR L - THRK
AR T 45% HIREIREFE o

B EREEHREREM
THAMOUEL—FEROFAREBESE -
[& K 493,000 F 7oK B EB T R AR - &K
B4 ERTEHE 22BN R A8 - 5@
4% 18 [ 13 A5 B P4 OB 0 R ER 48 TH 0 S U
REBBEBAOBEHTOMAR - &
ERMEE AT A LM IRIRIRE TREL
1°C o §— R AR G F IRe] R 23 T
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Recognition of the ZCB
The ZCB has been recognised by various

architectural and environmental awards
as follows:
EHRMNAZ M

TIRAHESIA NREMRIF IR

Organiser

EMEE

®15

Environmental Campaign Committee - Certificate of Merit of Green
1. 2013 Hong Kong Awards for Environmental Excellence Innovation Awards
203 BBIRREMETE — RRAIZLHE —ER4E FERIFTIERR
U Magazine - U Green Awards 2013-14 The Best of Eco-life award -
2. EABET B4 E K H82013-14 Favorite Green Building
REEMRBREE
3 Chivas 18 Architecture and Design Awards 2014 Public / Community Building
' Chivas 18 &8 5T 882014 N/ HEER
The Hong Kong Institution of Engineers - Quality Building Award
4, Quality Building Award 2014 BB R g
BETEMES —04FEBEEEANE
Environmental Protection Department - Friends of EcoPark
5. Friends of EcoPark 2013/14 RRBEZK
RIBREE — RIRE 2 &2013/14
Reed MIDEM - MIPIM ASIA 2013 Awards Best Innovative Green Buildings -
6. Reed MIDEM — 5K & FHh E Bl = & & 2013 K 4% Bronze Winner
EAIFTGERE — i
Royal Institution of Chartered Surveyors - Grand Award Winner of the Innovation Award
7 Hong Kong Property Awards 2013 FEAEAE
SRFEFAEMEE — FHEFEMEFE NE2013
8. BCI Asia - FuturArc Green Leadership Award 2013 FuturArc Green Leadership Award
Australian Institute of Quantity Surveyors Infinite GHD International Project Award
9. Value Awards 2013 GHDREURRIE B 42
B K |25 58] 2 B 22 € Infinite Value Awards 2013
Hong Kong Green Building Council and Professional Green Grand Award - New Building Category
10 Building Council - the Green Building Award 2012 (Building under Construction) - Hong Kong
' ERGECRERE NRRBEERERS — IRIREEAT — FEEE (BEPHEE
IRIREREE AN HE 2012 m) —&E
Hong Kong Institution of Engineers - Champion Award (Construction Category)
11. Innovation Award 2012/2013 =ERIFEE (GREMER))
HETIZMES — HIFAEIFT122012/2013
Marketing Magazine’s Marketing Excellence Excellence in Corporate Social Responsibility:
12. Awards 2012 Gold
FHMEETLE £
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Carbon Labelling Scheme for

Construction Products |
EEERRERTE

P-4

Cement ke

The construction industry consumes 40% of materials entering the
global economy and generates significant amounts of greenhouse
gases (GHG) - the main cause of climate change. The embodied
carbon of construction materials used can contribute up to 25% of a
building’s lifetime carbon footprint. To counter the adverse impact
to the environment, the CIC launched the “Carbon Labelling Scheme
for Construction Products” (the “Scheme”) to provide a benchmark
on the carbon footprint of construction products for the industry to
utilise low carbon materials wherever possible.

At the pilot stage, the Scheme currently covers three GHG emission-
intensive construction materials: Portland cement, reinforcing
bar and structural steel. The iron and steel industry, and cement
industry account for 30% and 26% of total industrial CO, emissions
respectively. Focusing on these three materials, a significant amount
of emissions are anticipated to be reduced by low carbon production
practices of cement and steel manufacturers and by using labelled
low carbon materials in the industry.

The Scheme intends to facilitate the procurement decision for low
carbon construction products by upstream bodies in the supply
chain, thus encouraging the demand for and supply of low carbon
products, as well as motivating the development of low carbon
production technology, which could contribute to low carbon
construction and sustainable developments in Hong Kong.

Construction Industry Council
Sustainability Report 2013

W\
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“4Rs” in the CIC
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Greening in the CIC EE4# b2l

CIC Green Roof
In January 2014, the CIC finished building its first green roof at the Aberdeen Trade Testing and Training Centre. This
marked a significant step to have in-built “go green and low carbon” facilities in the CIC’s premises.

Green roof systems can help to improve thermal performance and act as roof insulation for the building which reduces
the amount of energy used in the building. The plants on the green roof can help to reduce carbon dioxide and trap
dirt as well as other airborne particles so as to improve the air quality. In addition, they can filter noxious gases and
reduce the heat island effect. The construction of the green roof system took into account energy conservation.
Solar LED (light emitting diode) lighting was installed along the green roof area. The LED lighting will be activated
automatically during night time.

A new irrigation system which controls water usage by sensors was installed. The irrigation system is equipped
with a small observatory system which can collect weather data from around the green roof area and activate the
irrigation system if necessary. Environmental friendly materials were used to construct the green roof. An eco-paver
system made from recycled glass was used in our green garden to comply with environmental requirements.

The CIC will continue embedding green initiatives in its renovation and construction plans.

Construction Industry Council
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Embrace our people with a culture
to care and of mutual help
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Care about Workers .9
FIEIX

The construction workforce in Hong Kong is facing an acute ageing
problem. According to the CIC’s workers registration statistics, as
at March 2013, 44% of the registered workers are aged over 50. As
the majority of tasks in construction sites are physically demanding,
medical examinations can provide workers with useful information
about their health condition and whether they are fit enough for
construction tasks. In view of this, the CIC launched a one-year Pilot
Medical Examination Scheme (PMES) for local construction workers
in March 2014. With the payment of HK$10, registered workers can
receive a basic medical examination. Up to the end of May 2014,
more than 650 workers have participated in the PMES.

Safety is another grave concern for workers. The CIC and the
construction industry are committed to the goal of “zero accidents”
yet fatalities and injuries are not uncommon. As such, the CIC,
together with Development Bureau, have held the Construction
Safety Week each year since 2012 to highlight the significance of
construction site safety and to engage workers, safety officers
as well as other front-line practitioners to be vigilant within their
working environments.

Construction Safety Week 2013 achieved:
20B3REXELZZFAMBUTNHR :

30,000+

Construction workers

1,500+

EEEEXIMRERENEZ/LEE - RIE
FEHNITAGZMET  BE2013F3A -
44% By EEM T AF BB 50 5% o AR Tib
THEERKRERNEH  FEREAUA
TARHERPREERANERER
NFERBEERN I TIE - BRI -
#HEE2014F3A %mmljwﬁmﬁ%ﬁ;ﬁ
—FHREET ABEEHRARE -
EXAEE T afﬂﬁl)\/ﬁdﬂz%%fx%
A GRS - BE204F58 EEB
@650 B T AL ItLETE] -

ZENEIABINS—EEZEE - #
SMERGRANEE[TEIN]  BEGT
EZMIBERE - Al BFEBRAEE
BIE2012F 8 - BFERMBEELEE
BHREIHZENEEN BIR 22F
EMEMATFRERATIREES -

15,000+

£IXR
800+
Construction sites
Tih
participated in
Zero Accident Declaration Ceremony
SRBEINEMARE

240+

works sites participated
in the Considerate Contractors Site
Award Scheme 2012

BI85 2012 AEMBEFTE

construction workers
were nominated as

“Zero Accident
Ambassadors”

ZIRERER [BE
GhR1E ]

100+

construction industry organisations
and practitioners were commended
B2 AER - THEEEEK
AGRMBET NI RESRE

construction workers joined

SEVCWAREL
ZIRMA [REZEK]

600+

frontline practitioners
and stakeholders
from the
construction

industry attended
the Conference
BAIRABREBIESRE
R ESNWMHE
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Care about Society L
BIEtE

CIC Charitable Activity Calendar 2013

BELHEHER .

Community Chest of Hong Kong December
N YN +—H

Love Teeth Day

AEBFH

November

+— 5

Hong Kong Red Cross
BRATTS

e ore Rod G N 5 Pass-it-On
rokorgRen o [P

Blood Donation
B October

A

MTR Corporation Limited
BBHERERAT

ORBIS Hong Kong  [®Jeile]el1s MTR Hong Kong Race
Walking

B E

Famtty [

World Sight Day
i 55 28 &2 SISICInllIl  Community Chest of Hong Kong
iy nA EBARS

Charity Mooncake Sale
Habitat for Humanity China  [a\S[e[VE1S N5 AR
CARE [N o

Green Joyful Home for

Medecins Sans Frontieres (MSF)

Disabled Project EE REEAE
G 10 95 = SRS R

MSF Day

EEAELH

Community Chest of Hong Kong June

YN

Green Day
NG

(Il Oxfam Hong Kong

£

March Oxfam Rice Sale
Community Chest of Hong Kon arc RPN,
: sanns LY KmKEE

Skip Lunch Day
N=1TE [471] RA
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Fundraising for the Construction Charity Fund

The CIC held the Construction Industry Sports Day cum Fun Day
2013 at the Kowloon Bay Sports Ground on 17 March 2013. Some
28 organisations with 445 in-service personnel from construction
and engineering companies, consultants, government departments,
institutions and trade unions participated in this meaningful and
exciting event. The event aimed to promote a healthy lifestyle
and to foster a closer link among practitioners in the construction
industry. To extend our care to those practitioners or their families
who suffered from injuries or a death from a construction related
accident, a total of HK$50,000 was raised for the Construction
Charity Fund through a “Bet for Charity” race.

BEXRRESER

FTHE20B3FIAVVEENEREDS
BROITREXEPGEESZRLB - KX
K28 E g8 kaas B R EEER T2
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EMATL2ETEEREBEXAEEEN
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AMBE ZeEBRIBEETREIL
BLREXHEESERBERAET
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Care about Society EFIZH=

Helping to House the Needy

Two CIC instructors led 15 CIC trainees participating in the Habitat
for Humanity China’s Green Joyful Home for Disabled Project
(the Project). The Project aimed to provide basic renovation and
improvement services for home interior space for the disabled
families, providing them with safe and decent homes and to create
user-friendly and green living space. Our volunteers helped a needy
family to clean, tidy up and reorganize interior space. In addition,
we also renovated the wall and installed home safety furniture with
environmental friendly materials. Our team was well received as
energetic and skillful.

In addition to the above, CIC staff also made donations to various
charitable events held by the Community Chest of Hong Kong,
Oxfam Hong Kong and ORBIS Hong Kong. Recognising the CIC’s
commitment to corporate social responsibilities, the CIC was named
as a “Caring Organisation” by the Hong Kong Council of Social
Services for the third consecutive year.

Construction Industry Council
Sustainability Report 2013
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Care about Employees L
FIREES

The CIC has a more than 600 full-time employees and a part-time
workforce of more than 200, amongst them around 63% are male
and 37% are female. The CIC believes that the staff are the key to
the growth and success of the CIC. We attract and retain employees
with a view to create a strategic and competitive workforce. We
are also committed to providing a safe, healthy and fulfilling work
environment to help our people to achieve a work life balance
while at the same time creating value to the organization through
increased efficiency and productivity.

Benefits and Recognition

To support staff to have more time with their families, the CIC has
introduced a five day work week for back office staff. The CIC has
also adopted leading market practice by introducing paternity leave
and an education fund for employees’ children. The CIC emphasises
staff self-development. Our staff are entitled to study leave and
a subsidy sponsoring continuous learning. Long serving staff and
employees with exceptionally good performances are rewarded
under the Long Serving Staff Award and the Annual Outstanding
Staff Award.

2R A®E00N 2 E T KE 200473k
BET ButflnilRe3%tM37% - &
eRMEEIRBLEREMAII@SE - K
IR — A RBSMERMBEF D8 Tk
HAEEBEARMRIEEAL « HPITRET
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Care about Employees EA1E{EE

Team Work

We believe that team spirit can be fostered through staff participating
in social and recreational activities, and the CIC encourages staff
get together to spend quality time outside the workplace. Apart
from the corporate-wide Annual Outing, Sports Day cum Fun
Day and Annual Dinner, funding is also set aside for individual
departments to hold various social or recreation activities for their
staff. All these activities are popular among our staff and have a high
attendance rate.

Assistance

For staff who encounter work or personal issues which may require
professional support, the CIC engages the Christian Family Service
Centre to provide an Employee Assistance Programme.

In recognition of the efforts the CIC made in caring for our staff and
in nurturing a devoted, co-operative, loyal, efficient and innovative
workforce, the CIC was awarded the Distinguished Family-Friendly
Employer 2013-14 Award by the Family Council.

B P A 1
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